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SEXUAL ASSAULT SERVICES OF 
SASKATCHEWAN (SASS)

SASS is a provincial non-profit organization that works collectively with front-line agencies, 
community partners, and governments that provide support and advocacy for those affected by 
sexual violence in Saskatchewan.

MISSION
To foster the coordination and collaboration amongst front-line agencies, community partners, 
and governments to support those affected by sexual violence.

VISION
Every person in Saskatchewan is free from threat, fear, or experience of sexual violence.

ORGANIZATION

OVERVIEW



THE HISTORY OF 
SASS

In 1984, nine agencies in Saskatchewan who provided support and assistance to victims 
of sexual assault formed a coalition named Sexual Assault Services of Saskatchewan 
(SASS) and registered it as a non-profit corporation.  

The members were led by the philosophy that all people had the right to exercise control over their 
sexuality and deserved to be treated with dignity and respect.  Through the goal of accepting human 
equality and rejecting violence, SASS members provided community awareness and education, offered 
support to victims, and lobbied for legislative changes.

Today, SASS has grown its membership across the province and established collaborative partnerships 
with community organizations, first responders, and various levels of government to shine a light on the 
issue of Sexual Violence in Saskatchewan. 

Through SASS’s relationships with its members, SASS has become interconnected to the issue of sexual 
violence in many Saskatchewan communities, allowing the organization to develop evidence-based 
initiatives that advocate for changes in how those affected by sexual violence are supported.

SASS’s primary focus is amplifying the voices of its member 
agencies and survivors through public education campaigns, 
research projects, and anti-violence initiatives. 

In recent years, SASS has become recognized as a provincial leader for pioneering initiatives such as the 
Saskatchewan Sexual Violence Action Plan, Sexual Violence in Saskatchewan: Voices, Stories, Insights, 
and Actions from the Front Lines Research Report, the First Responder to Sexual Assault and Abuse 
Training™ program, and a Violence Against Women Advocate Case Review Pilot Project with the Regina 
Sexual Assault Centre and the Regina Police Service.



THE SASS
BRAND

SHINING A LIGHT

We seek to encourage a better understanding of sexual violence 
by shining a light on the societal attitudes and beliefs that prevent 
individuals, families, and communities from living free from threat, 
fear, or experience of sexual violence.

GIVING A VOICE

We amplify the voices of our member agencies and survivors of 
sexual violence to raise awareness of the realities they face. 

MAKING A CHANGE

We are committed to taking action against sexual violence through 
initiatives that create change from the frontlines to the legislative. 



BOARD OF DIRECTORS

2022

Betty Ann Pottruff - Chair

Hayley Kennedy - Vice Chair

Dominic Poissant - Treasurer

Michelle Weber - Member at Large

Louise Schweitzer - Member at Large

Dorothea Warren - Member at Large

Christa Daku - Member at Large

Karen Sanderson - Member at Large

Corrine McArthur - Member at Large

Amy Poole - Member at Large

David Owens - Member at Large

Tracy Archer - Member at Large

SASS is managed by a governance board of directors. A governance board is responsible for developing 
policies that give overall direction to the organization it represents. Through consultation of SASS’s 
member agencies and communities of interest, the board develops a strategic plan that identifies key 
priorities and projected outcomes that SASS must work toward achieving. SASS’s Board of Directors is 
composed of three standing committees that represent different levels of governance including personnel, 
finance, and advisory. 

How to Become a Board Member

If you are eligible and interested in becoming a SASS Board Member, submit your resume to Executive 
Director Kerrie Isaac at kerrie@sassk.ca.



MEMBERS

2022

1.	 Piwapan Women’s Centre, La Ronge

2.	 Prince Albert Mobile Crisis–Sexual Assault Program, Prince Albert 

3.	 North East Outreach & Support Services, Melfort

4.	 PARTNERS Family Services, Humboldt

5.	 Heart-Song Complex Trauma Program, Saskatoon 

6.	 Hope Restored Canada, Saskatoon

7.	 Southwest Crisis Services, Swift Current

8.	 West Central Crisis & Family Support Centre, Kindersley

9.	 Society For the Involvement of Good Neighbours Sexual Assault Counseling Program, Yorkton

10.	 Envision Counselling & Support Centre, Estevan and area

TEAM MEMBERS 

2022
Kerrie Isaac, Executive Director

Patience Umereweneza, Project Specialist

Kristina Kaminski, Training Facilitator, Fund Developer, Program Lead Justice

Somiya Tabassum, Program Lead SSVE

Harmony Grassing, Program Coordinator FRT

Ashley Kilback, Communications Specialist

Brook Thalgott, Digital Specialist



SASS

BOARD MEMBERSHIP
Board of Directors

a) The management control, government, and administration of the affairs of the Services shall be vested in and exercised by 
the Board of Directors.

b) The Board shall consist of up to 12 members, with up to 7 members being elected from the community, and up to 5 
members being elected from the member agencies.  The member agencies will designate members to sit on the Board in 
writing and, any change in the member agencies to serve on the Board, shall be provided in writing to the Board. 

c) No Director shall be a salaried employee of the Corporation.

d) Each community board member shall be elected to a two-year term with the option of renewal for 3 consecutive terms.  
After 3 consecutive terms and 1 year off, a community board member may apply for membership on the board of Directors.

Board Executive 

a) The members of the Board shall elect the officers of the Services at the first meeting of the Board following the Annual 
Meeting of the Services.

b) The Officers of the Services who shall make up the Executive shall be the following:

•	 Chairperson
•	 Vice-Chairperson
•	 Secretary
•	 Treasurer (Chairperson of the Finance Committee)

c) Executive positions cannot be held by the same Board Member for more than two-year consecutive two-year terms unless 
there are special circumstances.

d) The Board shall appoint the signing officers of the Services and all legal documents will be signed by two of those designated 
as signing officers



Board Meetings
 
a) There shall be a minimum of four Board meetings in each fiscal year to be held at such 
time and in such place, as the Chairperson shall designate.

b) Board meetings may be called by the Chairperson or shall be called upon the request of 
two Board members.

c) Each member is entitled to one vote.

d) 50% plus one (1) of the Board members shall constitute a quorum for a meeting of the 
Board.

e) Accurate recordings of all official business and proceedings must be kept on file.

Becoming a SASS Member

The SASS membership fee is $100.00/year for member agencies and $25.00/year for 
community members. 

If you are eligible and interested in becoming a SASS Member, contact Kerrie Isaac , the 
Executive Director at kerrie@sassk.ca and request a member application form. Once you 
have filled out the application, the SASS board will review it and will notify you if your 
application has been successful. 

 



FUNDERS

2022
Core Funding

Saskatchewan Ministry of Justice and Attorney General

Capacity Building Funding

Women and Gender Equity Canada (WAGE)

First Responder to Sexual Assault and Abuse Training Funding

Saskatchewan Sexual Violence Education (SSVE)

Women and Gender Equity Canada (WAGE)



COMMUNITY

PARTNERS
Community-University Institute for Social Research
CUISR facilitates partnerships between the university and the larger community in order to engage in relevant social research that 
supports a deeper understanding of our communities and reveals opportunities for improving our quality of life. CUISR is committed 
to collaborative research and to accurate, objective reporting of research results in the public domain, taking into account the needs 
for confidentiality in gathering, disseminating, and storing information.

SASS partnered with the Community-University Institute for Social Research (CUISR) at the University of Saskatchewan in conducting 
our province-wide research on sexual violence.The purpose of the research was to gain a more comprehensive understanding of 
sexual violence in Saskatchewan. Findings of the report, and the recommendations provided by research participants contributed in 
the development of the Five Year Saskatchewan Sexual Violence Action Plan.

Ending Violence Association of Canada (EVA CAN)
SASS is proud to be one of the five founding members of EVA CAN. The Ending Violence Association of Canada (EVA CAN) incorporated 
in January 2015 and is a national organization that unites all provincial and territorial organizations in educating and responding to 
gender-based violence at the national level. As per the Canadian Football League and EVA CAN contract, SASS has facilitated the CFL 
Violence Against Women training to the Saskatchewan Roughriders and the Roughriders football club.

FSIN Indian Justice Commission
The FSIN Indian Justice Commission will work in partnership with SASS to increase the capacity to provide education and supports 
for sexual violence on reserves with in Saskatchewan. First Responder to Sexual Assault and Abuse Training Community Outreach 
Project will provide FRT certification to 11 of our Justice Coordinators and establish an FSIN Advisory Committee. An FSIN Advisory 
Committee will guide and provide the content required for Indigenous based education regarding sexual violence within the training. 
We are currently seeking funding to implement this initiative.

RESOLVE
Research and Education for Solutions to Violence and Abuse (RESOLVE) Saskatchewan is part of a tri-prairie research network that 
coordinates and supports research aimed at ending gendered violence in Saskatchewan. RESOLVE creates partnerships among service 
agencies, government departments and universities across the prairie provinces with offices in Alberta, Manitoba and Saskatchewan.

STOPS & PATHS
In 2012, a formal partnership was formed between SASS, Saskatchewan Towards Offering Partnership Solutions (STOPS) to Violence 
and the Provincial Association of Transition Houses and Services of Saskatchewan (PATHS) in an effort to collectively address 
interpersonal violence and abuse in Saskatchewan.

Over the last year we have represented Saskatchewan in a pan-Canadian network of 150 Women Leaders to advance gender equality 
on a national platform and develop a national strategy addressing gender-based violence. This network is organized through the 
leadership of the Canadian Women’s Foundation as part of the Government of Canada’s commitment to address gender-based 
violence across the country.



Sexual Violence Awareness Week

Every year, SASS proclaims the third week in May as Sexual Violence Awareness Week (previously Sexual Assault Awareness 
Week). SVAW aims to raise awareness about sexual violence-related issues by providing educational learning opportunities for 
the general public. SASS works in collaboration with members and community partners to develop a social media campaign 
and hosts a variety of online or in-person events throughout the week that are available to the general public to participate in. 

Saskatchewan Sexual Violence Action Plan

The Saskatchewan Sexual Violence Action Plan titled, Working Together: Your Voice, Your Story, Your Action outlines 22 actions 
focusing on prevention and education, support and intervention, responsive legal and justice systems, and collaborative 
leadership and accountability.

The Plan was developed in response to the findings of a Sexual Violence Report in partnership with Community-Institute for 
Social Research at the University of Saskatchewan to identify the existing strengths and potential gaps in services related to 
sexual violence across the process. 

Sexual Violence in Saskatchewan: Voices, Stories, Insights and 
Actions from The Front Lines Research Report

Sexual Violence in Saskatchewan: Voices, Stories, Insights, and Actions from the Front Lines captures a comprehensive 
understanding of sexual violence in Saskatchewan through an examination of sexual violence experiences and the existing 
strengths and gaps in service provision.

This research report was conducted by SASS in collaboration with the Community-University Institute for Social Research at 
the University of Saskatchewan, Federation of Sovereign Indigenous Nations Women’s Secretariat and the Saskatchewan First 
Nation Women’s Commission.

First Responder to Sexual Assault and Abuse Training (FRT)

First Responder to Sexual Assault and Abuse Training™ (FRT) is a comprehensive two-day training designed to aid those who 
work with individuals who have, or are at risk of, experiencing sexual violence. 

The purpose of the training is educate individuals about the social, cultural and legal aspects of sexual assault and abuse, 
which will enable them to recognize, define and respond appropriately to the continuum of behaviours that constitute sexual 
assault and abuse.

SASS 

PROJECTS & INITIATIVES



Violence Against Women Advocate Case Review (VACR)

VACR is a project that connects sexual assault advocates and experts with local police stations to review all sexual assault files 
“cleared”, or closed without charges on a quarterly basis. The project is conducted in collaboration with Sunny Marriner, Regina 
Sexual Assault Centre, and Regina Police Service. To date, there have been four file reviews conducted. The project is currently 
on pause as we are in the process of seeking additional funding to conduct more file reviews. 

SASS Leadership Forum

The SASS Leadership Forum serves as a platform to share sexual violence education, awareness and prevention resources to 
service providers and community members across the province. The purpose of the forum is to develop sustainable community 
education programming through member agencies and their communities, as well as enhance the dialogue regarding the issue 
of sexual violence in the province.

Saskatchewan Sexual Violence Education (SSVE)

SSVE works to prevent and address sexual violence and the gendered-impacts
of COVID-19 in Saskatchewan through an evidence-based, trauma-informed, and intersectional sexual violence education 
program(s) supported by a provincial framework for sustainability including diverse platforms for information dissemination, 
resource sharing and skill-building.

Saskatchewan needs comprehensive education programming that addresses the intersectional forms of sexual violence 
experienced in Saskatchewan by Indigenous Peoples’, newcomers, 2SLGBTQIA+, seniors and those living with disabilities, 
including complex neocolonial dynamics that contribute to their continued, and disproportionate victimization and to ensure 
the appropriate training is available. The development of a grassroots, intersectional, evidence-based, and trauma-informed 
educational programming will address the gaps identified by survivors, service providers and volunteers, including training and 
resources that reflect the realities of violence perpetration in Saskatchewan. The evaluation of this initiative will be a critical 
asset to ensure the efficacy of the sexual violence educational program(s) developed.
barriers and intensified inequality; based on gender, ability, race, income, immigration, and citizenship status, education, and 
employment.



SASS

CODE OF CONDUCT & ETHICS

The Code of Conduct & Ethics describes the standard of behaviour expected of each board member. As 
a board member and member agency of SASS, it is important that your commitment represents the best 
interests of SASS as an organization, your responsibilities are carried out honestly and in good faith, and 
that you maintain the confidence of the members, staff, and the public. 

The effectiveness of SASS’s mission depends on the commitment of each board member and the manner in which they 
demonstrate ethical and professional conduct. To honour the commitment you have made, we ask that you attend meetings 
regularly and actively participate within the committees that you have been appointed. 



As a board member, you must agree to the following 
principles of SASS’s code of conduct:

That my primary goal is to provide and support the 
mandated services of SASS.

•	 I will carry out my contract duties and obligations with 
integrity and objectivity.

•	 I will do my utmost to uphold the good name, reputation, 
and integrity of SASS in all instances, and will not 
impugn this image through word or deed.

•	 I will make no disparaging remarks about the staff, 
member agencies, or Board members or their opinions, 
but I do have the right to make honest and respectful 
critique.

•	 I will not use position for my own personal advantage, 
financial gain or otherwise.

•	 I will recognize that authority for decisions regarding 
SASS legally rests with the Board at called Board 
meetings and not with individual Board members.

•	 That I shall promote the philosophy, mission, and 
objectives of SASS.

•	 That I shall respect the rights and views of others 
involved within the agency, and not discriminate on 
the basis of race, colour, creed, age, sex, or sexual 
orientation.

•	 Any information disclosed at or about the agency will 
be kept in strict confidence.

•	 That I shall represent the agency in a positive manner.

•	 That I shall have an individual responsibility  for my own 
conduct in all areas, including living in a non-violent 
environment. 



335 Maxwell Cres
Regina SK S4N 5X9

Phone:
 (306) 757-1941  

Email: 	 info@sassk.ca
Web: 	 sassk.ca


